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The objectives of this research were to study: 1) the level of work values, organizational
commitment, job satisfaction, achievement motivation, and working behavior of supervisors;
2) the relationship among work values and organizational commitment, job satisfaction,
achievement motivation, and working behavior of supervisors; and 3) the relationship among
organizational commitment, job satisfaction, achievement motivation, and working behavior of
supervisors.

Data were collected by questionnaires from 511 supervisors of Textile Industry in
Entrepreneurship Development Program. The study was conducted in Bangkok and two provinces:
Samut Prakan and Samut Sakorn. The number of the supervisors in Bangkok and each province
was 181, 172, and 158, respectively. Percentage, mean, standard deviation, Pearson product-
moment correlation coefficient, and path analysis were adopted for data analysis.

Results revealed that most of supervisors’ work values were high except esthetics,
management, and variety were moderate. Both affective and normative commitment of supervisors
were high but continuance commitment was moderate. Job satisfaction of supervisors was also
moderate, and achievement motivation was high. Furthermore, communication, problem solving,
and responsibility of supervisors’ working behavior were good but relationship and regulations
of working behavior were moderate. Work values of supervisors were related to organizational
commitment, job satisfaction, achievement motivation, and working behavior of supervisors.
Moreover, organizational commitment, job satisfaction, and achievement motivation of supervisors

were related to supervisors® working behavior.

Key Words . Work Values, Organizational Commitment, Job Satisfaction,

Achievement Motivation, Working Behavior




