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The Structural Relationships between Leadership, Emetional Intelligence,
and Organizational Citizenship Behaviors
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ABSTRACT

The purpose of this research was to study the structural relationship between model of the Full
Range of Leadership, emotional intelligence, organizational justice, job satisfaction, organizational
citizenship behaviors, and job performance. The total samples of 338 teachers were drawn from 2
private schools. Path analysis by LISREL was used to test the relationships of these variables in 3
models separated by type of leadership. The results showed that leadership on transformational and
transactional leadership model, supervisor's leadership had positive direct eoffect on emotional
intelligence, teachers’ leadership, organizational justice, and job satisfaction. For laissez-faire leadership
model, supervisor’s leadership had negative direct effect on organizational justice. Beside that, on

transformational leadership model, emotional intelligence had positive direct effect on teachers’ leadership,

leadership had positive direct effect on job satisfaction, organizational citizenship behaviors, and job performance,
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